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The UConn Panhellenic Council is the

governing body for 8 of the 26 National

Panhellenic Conference organizations and a

national engineering sorority. The Council

works hard to unite each of these groups and

is charged with developing leadership

opportunities, educational events, social

interactions, community service and

philanthropic activities and advocacy for

Panhellenic sororities. The organizations

recruit new members in the beginning of the

fall semester as well as a few recruit

members during the spring semester.



Hi! 

My name is Zoe and I am currently serving as the 
President of UConn’s Panhellenic Council! 

On behalf of the Executive Board and the entire 
Panhellenic community, I would like to thank you for 
taking the time to learn more about the 1,200 ambitious 
women that contribute to our council.

The Panhellenic Council at UConn is the largest women’s 
organization on campus composed of 9 Panhellenic 
sororities. We are an umbrella organization that consistently aims to unify, support,
inspire, and empower women. Through scholarship, leadership, philanthropy, and
sisterhood, we strive to make an impact on the fraternity and sorority community
as well as UConn at large.

Joining this community has been so incredibly enriching. It has allowed me to grow
into the best and most confident version of myself, given me endless opportunities
to showcase my passions, and strengthened my own values. I have met countless
inspiring women, learned to step outside of my comfort zone, developed my
leadership skills, and grown into the person I am today. These experiences would
have not been possible without each woman in the Panhellenic community, and I
am forever grateful to be a part of something so much bigger than myself. 

Thank you again for your interest in our organization and if you have any questions,
please don’t hesitate to reach out to me or any of the other women on our Executive
Board.

Panhellenically,
 Zoe Butchen

Panhellenic President 
 A letter from the 



Welcome! 

My name is Hannah and I am the Panhellenic Vice 
President of Recruitment!  

In the Fall of 2017, I joined the Greek community 
here at the University of Connecticut and since then
have been surrounded by inspiring and empowered 
women every day.  The Panhellenic community unites 
a large, diverse group of women through the values we 
share. Joining this community is one of the best 
decisions I have ever made.

While the thought of joining a sorority might be overwhelming, I encourage you to
be open to the experience and register for formal recruitment.  The Panhellenic
community at UConn is accepting, empowering, and inviting and we cannot wait to
show you all that we have to offer! 

At the University of Connecticut, formal recruitment takes place over Labor Day
weekend, beginning on Friday, September 4th and ending on Monday, September
7th.  Formal recruitment is a four day mutual selection process where you will be
able to meet all of our amazing chapters!  The Recruitment Team consists of
myself, 4 directors, and 52 Rho Gammas or recruitment counselors. The entire
team is made up of sorority women who disassociate from their respective
chapters in order to help guide potential new members through the recruitment
process and offer unbiased support.  

I appreciate your interest in joining the Panhellenic community!  I hope you find
your home in our community.

For any more information, please do not hesitate to reach out to me at 
ucpanhellenicvprecruitment@gmail.com.

Best,
Hannah Broderick

Vice President of Recruitment
 A letter from the 



Panhellenic by the
Numbers

1,200+
Ambitious women
 contribute to the

community  

3.466
Average GPA

of all
Panhellenic women

110+
Years of  

Panhellenic affiliated
sorority unity

6,000+
Hours 

of 
Service 



Pillars of Fraternity and
Sorority Life

Scholarship Citizenship

Leadership Fellowship
A shared interest among
individual rooted in trust, unity,
compassion, and appreciation of
differences.  The bonds that
formed within each organization
provide members with a home
away from how, networking
opportunities, and a sense of
community at large university. 

Developing leaders is an
important aspect of this
experience. Taking the initiative
to create positive innovative
change while being accountable
to the community through a
commitment to make decisions
with integrity, ethics and
authenticity rooted in personal
and organizational values. 

The dedication to intellectual
growth and academic excellence
is a vital aspect of fraternity and
sorority membership.
Programming, recognition, and
support from peers help
fraternity and sorority members
meet the scholastic standards
held by their chapters and the
broader community. 

An active commitment to
advocacy, diversity and
inclusions within our local and
global communities that is
grounded in social justice. It is
the sense of personal, political,
and social responsibility which
aids in establishing respect
among people.



Purpose
The National Panhellenic Conference (NPC) was established in
1902 to assist collegiate and alumnae chapters of the NPC
member organizations in cooperating with colleges and
universities and to foster interfraternal relationships.

Mission
The National Panhellenic Conference is the premier advocacy
and support organization for the advancement of the sorority
experience.

Vision
National Panhellenic Conference – Advancing the Sorority
Experience Together.

Core Values

National Panhellenic
Conference

Friendship Leadership Knowledge ServiceCommunity Integrity



Panhellenic Council
Recruitment 

UConn Panhellenic sororities participate in

the primary recruitment process held at the

start of the fall semester. The process

consists of four rounds of events that allow

potential new members the opportunity to

learn more about each chapter in the council. 

 

During this process, potential new members

will have the opportunity to ask key questions

about each group and gain a deeper

understanding about what membership in a

sorority means. Disassociated and unbiased

recruitment counselors will be there to

support and guide potential new members

through the process.



Potential New Member 

The right to be treated as an individual
The right to be fully informed about the recruitment process
The right to ask questions and receive true and objective
answers from recruitment counselors and members
The right to be treated with respect
The right to be treated as a capable and mature person without
being patronized
The right to ask how and why and receive straight answers
The right to have and express opinions to recruitment
counselors
The right to have inviolable confidentiality when sharing
information with recruitment counselors
The right to make informed choices without undue pressure
from others
The right to be fully informed about the NPC Unanimous
Agreements implicit in the membership recruitment acceptance
binding agreement (MRABA) signing process
The right to make one’s own choice and decision and accept full
responsibility for the results of that decision
The right to have a positive, safe and enriching recruitment and
new member experience

1.
2.
3.

4.
5.

6.
7.

8.

9.

10.

11.

12.

Bill of Rights



Values Based 

Being yourself and staying true to your personality, how you act, and what you
wear.
Ask Questions! Don't hesitate to ask members about obligations of
membership or about their own personal values and how they are involved in
the community outside the chapter.
Have an open mind. This is YOUR opportunity to meet 9 unique chapters at
UConn. Trust the process and go into each round unbiased with your values in
mind.

Values (pl. noun):  The principles that guide you in making decisions about who
you are and how you choose to live.

Values are important during the Panhellenic Recruitment process because the
National Panhellenic Council is a values based organization. Each chapter holds
different values that are reflected in their rituals, philanthropy, and obligations of
membership. As a PNM, it is important to have values based conversations while
seriously considering who you are and what you want out of your experiences.

You can incorporate your values into the recruitment process by:
1.

2.

3.

How did you feel leaving this chapter? Excited? Welcomed? Empowered?
Connected? 
Do you feel your values align well with the values of this chapter?
What is your first impression of this chapter? Has your initial opinion changed
throughout this experience?
How can you be an asset to this chapter? How can this chapter be an asset to
you?

Taking notes during the recruitment process will help keeping track of your
preferences much easier when it's time to rank your preferences. As you visit
each chapter, keep the following questions in mind:

Recruitment



Accountability
Achievement
Advancement
Adventure 
Balance
Belonging
Change 
Commitment
Community 
Compassion 
Confidence 
Consistency
Cooperation 
Courage
Creativity 
Decisiveness
Democracy
Dependability 
Diversity
Education
Efficiency
Equity

Ethical practice
Fairness
Family happiness
Flexibility
Friendship
Fun
Health
Helpfulness
Honesty
Humor
Inclusiveness
Independence
Inner harmony 
Integrity 
Involvement 
Knowledge 
Learning 
Loyalty
Motivation
Open-Mindedness
Optimism
Order

Passion
Peace
Personal development
Pleasure 
Positivity
Purpose
Recognition
Reliability 
Respect
Responsibility 
Security
Self-awareness 
Self-actualization 
Service 
Social awareness
Social justice
Spirituality 
Tolerance 
Tradition 
Trust
Vision

What are
your values? 

As you go though recruitment, consider your values and the values
you are looking for in a sorority.  As you visit chapters, seek to
understand their values and assess if their values and your values
align. Below you will find a short list of values for your consideration.   



Financial Transparency 
The financial requirements of joining a sorority vary from chapter
to chapter. The main costs associated with becoming a member
at the University of Connecticut consist of membership fees each
semester, one-time new member fees, and miscellaneous fees
specific to each chapter. A breakdown of new member fees will be
available, for each chapter, before recruitment begins.

Many chapters will also have additional fees which could include
purchasing apparel for recruitment, building funds, and badge
fees. In addition to mandatory expenses, there may also be
additional, optional expenses such as Sisterhood Weekend T-
Shirts. 

Students are encouraged to determine how much they will want
to allocate to the expenses at the beginning of each semester. 

Payment options, such as forms of payment and payment due
dates, vary from chapter to chapters as well. Some chapters
require full payment at the beginning of each semester while
others have implemented payment plans. It is important to
consider financial obligations associated with joining a sorority.
We encourage you to ask any questions you might have regarding
the potential cost of membership to the Panhellenic Executive
Team.



Recruitment Overview

Preference Day
Preference day is focused

on the lifelong
commitment of being in a
sorority. Additionally, you
will get a glimpse at each

chapter's ritual. 

Preference Day

Scholarship Day
Sorority Preview

Chapters videos will be made
available for all PNMs  to

review.  PNMs are expected
to watch all chapter videos

in full prior to making
selections for the next round

of events. 

Round 1

Sisterhood Day
This day is focused on
sisterhood and each
chapter's individual

sisterhood events taking
place each semester. Today
you will discuss the lifelong
bonds of being in a sorority.

Round 3

Philanthropy Day

Conversations on this day
are focus on the chapter's

philanthropy and will
include a video pertaining

to each philanthropy. 

Round 2

Round 4

Panhellenic Recruitment Orientation
During Orientation, you will learn more detailed information about the

recruitment process. In addition, you will meet your Rho Gamma.  These
leaders are current UConn sorority members that are there throughout the
entire recruitment period to offer unbiased guidance and help you through

the process. Please look to them as a resource.





UConn Panhellenic
Organizations

Alpha Chi Omega

Alpha Epsilon Phi

Alpha Omicron Pi

Alpha Phi

Delta Zeta

Gamma Phi Beta

Kappa Alpha Theta

Phi Sigma Rho*

Pi Beta Phi

*Phi Sigma Rho, the Engineering Social Sorority, does not participate in the Formal Panhellenic
Sorority Recruitment Process



Alpha Chi Omega

Photo Photo

For Alpha Chi Omegas, sisterhood and friendship are one and the same. We
recruit real, genuine women interested in lasting friendship. Traditions like Big
Sister/Little Sister pairings, our shared ritual, and Alpha Chi Omega traditions
help members create lifelong friendships and sustain them. Best of all, our
sisterhood extends well beyond the collegiate experience. We’ve initiated more
than 200,000 women over the years…that’s an amazing network of friends,
sisters, and mentors that will support our UConn chapter for a long, long time.

The Kappa Tau chapter of Alpha Chi Omega was founded at the University of
Connecticut on November 15, 2014. Kappa Tau has become an amazing
sisterhood due to our founding members. Founding members set the standard
for a powerful chapter. With the active participation of our members, our
chapter has become notable among the University of Connecicut's campus.
Our success as sisters has been a direct result of our own sisterhood, greek,
and philanthropic events, as well as the advantage of founding membership.

@uconn_axo

@uconn_axo

alphachiuconn.org

Alpha Chi Omega at
 University of Connecticut

ΑΧΩ



Alpha Epsilon Phi

Photo Photo

The Alpha Xi Chapter of the University of Connecticut was rechartered in
2007. This chapter is a collective group of vibrant and diverse women who
strive to uphold the values of our founders, while promoting academic
excellence, philanthropy and service, and sisterhood among each
other. The bonds of our sisterhood are a lifelong commitment and will
surely last beyond your years at UConn. It is here that you will meet your
best friends for life.

@aephiuconn

@aephiuconn

aephiuconn.wixsite.com

AEPhi UConn

Alpha Epsilon Phi is an organization where friendship truly evolves into a
sisterhood. Throughout the semester we have different events that enable
sisters to spend more time together, on campus and off. From trips to the
beach and different cities, to movie nights at our house and going to
sporting events, we are always together and having fun. Our sisterhood is
based off of a sincere and unconditional love for one another.

ΑΕΦ 



Alpha Omicron Pi

Photo Photo

@AOiiUconn

@AOiiUconn

uconn.alphaomicronpi.org

Alpha Omicron Pi at
the University of

Connecticut

Our commitment to philanthropy reflects a philosophy of friendship, concern,
and usefulness in the world. The promise to serve can be seen in the relationships
between sisters as we work together to help others or contribute to the AOII
Foundation to enable scholarships and aid to other sisters. Additionally, we love
to build and strengthen our sisterhood with events such as ice skating, leasership
retreats, and family weekend bonding.

The Lambda Lambda chapter of AOII was established at UConn in the Fall of 2016.
The values on which AOII was founded help lead us in the decisions we make and
the behaviors we exhibit in our daily lives. We are inspired to promote the values of
simplicity, integrity, tolerance, generosity, personal dignity, and love. To promote
our values we work to better the lives of those in our community and around us by
holding multiple signature philanthropy events including Run for the Roses and
Strike out Arthritis which benefit AOII’s philanthropy, arthritis research and the
American Juvenile Arthritis Organization.

ΑΟΠ



Alpha Phi

Photo Photo

Alpha Phi fosters the qualities of strong character development that
distinguish our members and our sisterhood, including compassion,
integrity and sincerity. Alpha Phi encourages you to be the absolute best
version of yourself and inspires you to conquer difficult challenges. We
have high expectations for ourselves and each other in every area of our
lives, and we push one another to learn and grow.

@alphaphiuconn

alphaphiuconn.com

Alpha Phi UConn

@alphaphiuconn

Alpha Phi's cherish life-long friendships rooted in kindness, love and
respect for one another. We believe in the importance of Watchcare - a
tenet of our sisterhood which encourages support of one another
through the good times and the bad, whether helping one another with
academics or providing much needed support during a rough time. The
gift of love and support from sisters who surround you lasts through
every stage of life.

ΑΦ 



Delta Zeta

Photo Photo

@uconndz

uconndz.tumblr.com

Delta Zeta at UConn

uconndeltazeta.com

We are, first and foremost, students. Membership in Delta Zeta is meant to
enhance a woman’s college education, but learning to balance classroom and
social responsibilities is a learned thing. So we have developed programs and
services to help our members enjoy academic success. Delta Zeta is also a
great way to make connections with others. Our new members are also
matched with a "Turtle Pal." Turtle Pals act as a mentor for new members who
are looking to follow the same academic path as their pal.

Whether it's studying in the library together, dinner dates at the dinning hall,
trips to the dairy bar, socials, or going to New York during break, the sisters of
DZ are constantly building strong friendships with one another. Each week a
sister is nominated as the "Spotlight Sister" where we take the time to
appreciate her hard work and dedication within the chapter, in the classroom
or within the community. Along with our weekly "Spotlight Sister", Elliot the
turtle is passed each week to a different sister who has shown diligence within
the chapter. 

ΔΖ 



Photo Photo

uconngammaphibeta.
tumblr.com/

Gamma Phi Beta is proud of the educational programming we offer for our
members. What makes Gamma Phi Beta’s educational programming unique is
that all of our programming is centered on our member competencies. So, what
is a competency? It’s a description of knowledge, skills or abilities that a person
should be able to demonstrate. And our member competencies were designed
with one goal in mind: to develop women who are not only great Gamma Phi
Betas, but confident leaders, active community members and well-rounded
women.
Gamma Phi Beta is the proud exclusive National Panhellenic Conference
National Partner of Girls on the Run International, a nonprofit organization that
allows our membership to actively live our philanthropic focus of Building
Strong Girls through hands-on service and charitable giving. Girls on the Run
inspires girls to be joyful, healthy and confident using a fun, experience-based
curriculum that creatively integrates running. Girls on the Run envisions a
world where every girl knows and activates her limitless potential and is free to
boldly pursue her dreams.

Gamma Phi Beta

@gammaphiuconn

greeklife.uconn.edu/
gamma-phi-beta/

UConn Gamma Phi Beta

ΓΦB



Kappa Alpha Theta

Photo Photo

@uconntheta

@uconntheta

UConn Kappa Alpha Theta

uconn.kappaalphatheta.org

In establishing Kappa Alpha Theta, our founders created a women’s fraternity
in which they could learn, grow, support one another, and be part of
something larger than themselves. We, the members of Gamma Zeta Chapter,
are proud to follow in their footsteps. Our members are athletes and artists,
musicians and mathematicians, dreamers and doers; we play an active role in
campus life. Kappa Alpha Theta nurtures each member throughout her
lifetime, offering opportunities for intellectual and personal growth.

Through service and fundraising for charitable organizations, Kappa Alpha
Theta’s members and chapters demonstrate their commitment to spreading
the widest influence for good. Each year on October 19, Thetas worldwide
celebrate founder Bettie Locke Hamilton’s birthday with Day of Service. Theta’s
two philanthropic partners: Kappa Alpha Theta Foundation and National Court
Appointed Special Advocate Association (CASA). No matter the time of year or
the event, Thetas are committed to making the world a better place.

KΑΘ



Phi Sigma Rho

Photo Photo

@uconnphirho

UConn Phi Sigma Rho

uconn.phisigmarho.org

Everyone experiences tough times, but your sisters will always be
understanding and supportive. Our members inspire each other to try
harder and do better in all that they do. Our sisters provide constant
support to one another through both the challenges and victories. We
are forever linked through our sisterhood, a shared bond that inspires
and encourages each of us to continually reach our goals.
Phi Sigma Rho encourages young women to excel in Math and
Science through programs such as Multiply Your Options. We have an
annual event called Get Set where Girl Scouts from surrounding areas
come to campus and learn about different types of engineering. The
girls play fun games that teach them about math, science and
engineering. They even make delicious s'mores!

ΦΣΡ



Pi Beta Phi

Photo Photo

@uconnpiphi

@uconnpiphi

Pi Beta Phi at UConn

uconn.pibetaphi.org

The mission of Pi Beta Phi Fraternity for Women is to promote friendship,
develop women of intellect and integrity, cultivate leadership potential and
enrich lives through community service. Throughout its history, Pi Beta Phi has
helped young women develop meaningful relationships while reaching their
personal potential through leadership opportunities. Pi Beta Phi offers programs
that provide a variety of services and benefits to its members, including a
lifetime of sisterhood, personal development, philanthropic service, leadership
opportunities, mentor relationships.
In 2017, our chapter was given the opportunity to work with other chapters and
alumni from around Connecticut when Pi Phi's national headquarters chose the
city of Hartford for their Fraternity Day of Service. With the program First
Book, we were able to donate over 20,000 children's books to underprivileged
schools. It was amazing to see every single book being donated to a group
bigger than us! It was a once in a lifetime opportunity for our sisters and it was
very rewarding to see the impact we can make on our community when coming
together.

ΠBΦ 



Panhellenic Council 
Key Terms

Active Member: A fully initiated, lifelong
sorority member who is active at the collegiate
level

Alumna/ Alumnus: Initiated member(s) who is
no longer in college but is a lifetime member of
the organization. 

Bid: A formal invitation to join a particular
sorority

Potential New Member (PNM): A college
woman who is participating in the Panhellenic
recruitment process

New Member: A person who has accepted a
bid to join a Panhellenic sorority

Primary Recruitment: The Panhellenic
process through which students become
members of fraternities and sororities.

Continuous Open Bidding (COB): The period
in which a sorority that has not met the
Campus Total is able to recruit members.

Quota: The number of women a sorority may
pledge during primary or informal
recruitment.

Campus Total: The allowable chapter size as
determined by Panhellenic

Quota Additions:  A procedure used to help
PNMs, who maximize their options during
recruitment, receive an invitation to
membership

Recruitment Counselor (Rho Gamma): A
neutral member of a Panhellenic sorority
who temporarily disassociates from their
chapter to serve as an unbiased guide
during Panhellenic recruitment

Legacy: The  sister, daughter, or
granddaughter of a fraternity or sorority
member. Each chapter has their own
policies regarding legacies. Being a legacy
does not mean automatic membership into
that chapter but there may be special
considerations to legacies. 

Single Intentional Preference: When a
PNM attends more than one preference
event but limits her membership selections
by not listing all her sorority options on her
MRABA.

Snap Bid: A procedure used at the close of
bid matching to help chapters reach quota
prior to bid distribution.

MRABA (Membership Recruitment
Acceptance Bidding Agreement): A
document that each Potential New Member
completes immediately following the
preference round of parties, ranking her
membership preferences. This is a binding
agreement, stating that the PNM is willing
to accept a bid from any sorority
she lists.



Greek Alphabet
Alpha - Α 
Beta - Β

Gamma - Γ
 Delta - Δ 

Epsilon - Ε 
Zeta - Ζ 
Eta - Η 

Theta - Θ
Iota - Ι

 Kappa - Κ
 Lambda - Λ

 Mu - Μ
 Nu - Ν
Xi - Ξ 

Omicron - Ο
 Pi - Π
Rho - Ρ

 Sigma - Σ 
Tau - Τ 

Upsilon - Υ
 Phi - Φ 
Chi - Χ
Psi - Ψ 

Omega - Ω



The Panh e l l e n i c  Cr e e d
We, as Undergraduate Members of women’s

fraternities, stand for good scholarship, for

guarding of good health, for maintenance of

fine standards, and for serving, to the best of

our ability, our college community.

Cooperation for furthering fraternity life, in

harmony with its bets possibilities, is the

ideal that shall guide our fraternity activities.

We, as Fraternity Women, stand for service

through the development of character,

inspired by the close contact and deep

friendship of individual fraternity and

Panhellenic life. The opportunity for wide and

wise human service, through mutual respect

and helpfulness, is the tenet by which we

strive to live.



Want to know more?
President

ucpanhellenicpres@gmail.com

Executive Vice President 
ucpanhellenicvp@gmail.com

VP of Standards
ucpanhellenicstandards@gmail.com

VP of Finance
ucpanhellenicvpfinance@gmail.com

VP of Member Development 
ucpanhellenicvpmemdev@gmail.com

VP of Risk Management 
ucpannhellenicvprisk@gmail.com

VP of Public Relations
ucpanhellenicvppr@gmail.com

VP of Recruitment 
ucpanhellenicvprecruitment@gmail.com

VP of Communications 
uconnpannhelleniccouncil@gmail.com



To register for recruitment, visit
www.ucpanhellenic.info/recruitment

Follow us on Instagram: @ucpanhellenic
Like us on Facebook: UConn Panhellenic Council


