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Un i v e r s i t y  o f
C onn e c t i c u t  

P a nh e l l e n i c  Coun c i l
The UConn Panhellenic Council is the governing

body for 8 of the 26 National Panhellenic

Conference organizations and a national

engineering sorority. The Council works hard to

unite each of these groups and is charged with

developing leadership opportunities, educational

events, social interactions, community service and

philanthropic activities and advocacy for

Panhellenic sororities. The organizations recruit

new members in the beginning of the fall semester

as well as a few recruit members during the spring

semester.



UConn Panhellenic
Organizations

Alpha Chi Omega

Alpha Epsilon Phi

Alpha Omicron Pi

Alpha Phi

Delta Zeta

Gamma Phi Beta

Kappa Alpha Theta

Phi Sigma Rho*

Pi Beta Phi

*Phi Sigma Rho, the STEM Social Sorority, does not
fully participate in the Primary Recruitment Process



We, as Undergraduate Members of women’s

fraternities, stand for good scholarship, for guarding

of good health, for maintenance of fine standards,

and for serving, to the best of our ability, our college

community. Cooperation for furthering fraternity

life, in harmony with its bets possibilities, is the

ideal that shall guide our fraternity activities.

 

We, as Fraternity Women, stand for service through

the development of character, inspired by the close

contact and deep friendship of individual fraternity

and Panhellenic life. The opportunity for wide and

wise human service, through mutual respect and

helpfulness, is the tenet by which we strive to live.

The Panhellenic Creed



Uphold and demonstrate the Panhellenic spirit in thought, word and action through our
chapters as well as individual members.
Demonstrate ethical behavior and conduct ourselves in a manner consistent with the
mission and values of the College Panhellenic, each inter/national organization and our
institution.
Respectfully adhere to the Unanimous Agreements and all policies established by the
National Panhellenic Conference (NPC).
Avoid disparaging remarks about any sorority or collegiate woman and refrain from
discussing Panhellenic matters with nonmembers.
Recognize friendly relations with all collegiate women, both sorority members and
nonmembers, realizing the importance of creating and building friendships.
Plan recruitment events that provide opportunities for the greatest possible number of
women to become sorority members while protecting the rights and privileges of
individuals and the chapters.
Provide a safe, positive and enriching recruitment experience, understanding that
membership is a social experience arrived at by mutual selection.
Strive to be truthful, honorable, open and friendly to all potential new members during all
recruitment events.
Be respectful of the rights of every potential new member to make a personal choice,
including the right not to join the women’s-only sorority community.
Refrain from limiting a potential new member’s chances of becoming a member of the
Panhellenic community by encouraging the potential new member to make an intentional
single preference. 

Respectfully adhere to the bylaws and recruitment rules of the University of Connecticut
Panhellenic Council.
Abide by all local and federal laws and NPC inter/national member organization bylaws.
Hold one another accountable to these standards, remembering at all times that we
represent not only our individual chapters but also the Panhellenic community as a whole. 

We, as members of the University of Connecticut Panhellenic Council, agree to promote
honesty, respect, sisterhood and cooperation within the College Panhellenic and our
respective chapters and in our daily lives. This code of ethics is designed to inspire our
members, reinforce exemplary conduct and values-based leadership and perpetuate lifelong
membership to enrich the sorority and Panhellenic experience.
 
We, as members of the University of Connecticut Panhellenic Council, agree on and commit
to: 

We, as members of the University of Connecticut Panhellenic Council, also agree on and
commit to:

As Panhellenic women of the University of Connecticut, these are the tenets by which we
strive to live.

 Code of Ethics



Panhellenic Presid
ent  A letter from the 

Hello! 

My name is Sara and I am currently serving as the 
President of UConn’s Panhellenic Council!

On behalf of the Executive Board and the entire 
Panhellenic community, I would like to thank you
for taking the time to learn more about the 1,100 
incredible women that contribute to our council.

Composed of 9 sororities, the Panhellenic Council 
at UConn is the largest women’s organization on 
campus. We are an umbrella organization that consistently aims to unify,
support, inspire, and empower women. Through scholarship, leadership,
philanthropy, and sisterhood, we strive to make an impact on the fraternity
and sorority community as well as UConn at large.

From my own recruitment orientation as a PNM to becoming Panhellenic
President, this community has been an invaluable part of my college
experience. I have met inspiring women, gained leadership experience and
professional connections, and made enough memories for a lifetime. I am
forever grateful to be a part of something so much bigger than myself, while
being able to grow as an individual too. My hope is that any woman who wants
to enrich their college experience, can find what they are looking for through
the UConn Panhellenic Council.

Thank you again for your interest in our organization and if you have any
questions, please don’t hesitate to reach out to me or any of the other women
on our Executive Board.

Panhellenically, 
Sara Loughran



Vice President of Recruitment
 A letter from the 

Hello!

My name is Savanna and I am the Panhellenic Vice 
President of Recruitment!

I joined the Greek community in Fall of 2018, and have 
never looked back since. Being a part of the Panhellenic 
community has impacted my college experience and 
shown me what it means to be a strong, and empowered
woman. The Panhellenic community unites a large, 
diverse group of women through the values we share - 
Friendship, Leadership, Knowledge, Integrity, and 
Community. Joining the Panhellenic community has 
changed my experience at UConn for the best and I am so grateful I made the decision
to go through recruitment as a freshman.  

While the thought of joining a sorority might be overwhelming, I encourage you to be
open to the experience and register for Fall Formal Recruitment.  The Panhellenic
community at UConn is accepting, empowering, and inviting, and we cannot wait to
show you what we have to offer!

At UConn, Fall Formal Recruitment occurs over Labor Day weekend, beginning
September 3rd and ending September 6th, 2021. Formal Recruitment is a four-day
mutual selection process where Potential New Members will be able to meet all of our
amazing chapters! The Recruitment Team consists of myself, 4 directors, and 50 Rho
Gammas or Recruitment Counselors. The entire team is made up of women who
disassociate from their chapters in order to be unbiased support systems for all
Potential New Members as they navigate through recruitment weekend. 

I appreciate your interest in joining the Panhellenic community at UConn! I hope you
find your home in our community.  

For any more information, please do not hesitate to reach out to me at
ucpanhellenicvprecruitment@gmail.com. 

Best, 
Savanna Keefe 

mailto:ucpanhellenicvprecruitment@gmail.com


Meet the Recruitment
Management Team 

Director of
PNMs
Lauren 

Director of
Rho Gammas

Caley 

Director of
Registration

Caitlin

Director of
Admin
Bianca

The purpose of Recruitment Management Team is to plan and
oversee the Primary Recruitment process. Each member of RMT
plays an integral part of ensuring that recruitment logistics are
set to go and all participants feel welcomed and included.  Along
with the Recruitment Management Team, Rho Gammas are also
here to support you. Rho Gammas are neutral members of a
Panhellenic sorority who temporarily disassociates from their
chapter to serve as an unbiased guide during the recruitment
period. There are over 45 Rho Gammas who are ready to assist
and guide you through recruitment weekend. If you have
questions, don't hesitate to reach out. 



Panhellenic Executive
Board

Sara Loughran
President

Ashley Robinson
Executive Vice President

Savanna Keefe
V.P. of Recruitment

Grace McDowell
V.P. of Business
Administration 

Tatyanna Molina
V.P. of Member 
Development 

Ruby Amara 
V.P. of Standards 

Maddie Foerster 
V.P. of Public Relations 

Allison Tweksbury
V.P. of Internal Relations 

Sarah Farney
V.P. of Risk Management



Hello Huskies!

On behalf of our almost 40 chapters and over 2,000 students, we want to welcome you as
you embark on an exciting journey of personal growth and change. Panhellenic
membership at UConn provides you with the opportunity to meet women from all
backgrounds and build connections that will truly last a lifetime. Not only will you
become a part of your chapter’s network but a network of current and alumni members
representing different fraternities and sororities.

The Center for Fraternity and Sorority Development works each day to empower our
students to become global citizens who will positively impact the local community, the
state of Connecticut and the world by living the espoused values of the fraternity and
sorority community. Our team of professionals, graduate assistants and student workers
are here to provide our fraternity and sorority members the resources necessary to have
a positive and safe experience. The CFSD Pillars serve as a compass for our office and our
chapters as we work to lead across the UConn community.

As a PNMs, we require that you complete our First Step Orientation. The First Step
Orientation Program is designed to help potential new members transition into fraternity
and sorority life. It is an online orientation that introduces potential new members of the
basic expectations of membership, our shared values and standards, and the information
regarding the chapters and councils that comprise the UConn Fraternity and Sorority
community. All potential new members are expected to complete the online orientation
prior to accepting a bid or invitation for membership from a chapter.  The QR code will
take you right to it or it can be found at greeklife.uconn.edu/pnm-orientation. 

Now more than ever, it is important to value the connections that 
are essential to the college experience. Good luck with Primary 
Recruitment. We are extremely excited to welcome you into our
fraternity and sorority community. 

Best,
CFSD Staff

Welcome from the Center for
Fraternity and Sorority
Development



Leadership
Developing leaders is an important aspect of this

experience. Taking the initiative to create positive
innovative change while being accountable to the

community through a commitment to make
decisions with integrity, ethics and authenticity
rooted in personal and organizational values. 

Fellowship
A shared interest among individual
rooted in trust, unity, compassion,
and appreciation of differences. 

 The bonds that formed within each
organization provide members with
a home away from how, networking

opportunities, and a sense of
community at large university. 

The dedication to intellectual growth
and academic excellence is a vital
aspect of fraternity and sorority

membership. Programming,
recognition, and support from peers
help fraternity and sorority members
meet the scholastic standards held by

their chapters and the broader
community. 

Scholarship

Citizenship
An active commitment to advocacy,

diversity and inclusions within our local and
global communities that is grounded in
social justice. It is the sense of personal,
political, and social responsibility which

aids in establishing respect among people.

Pillars of Fraternity and 
Sorority Life



Student Health and Wellness (SHaW) -Hilda
May Williams Building
studenthealth.uconn.edu
860-486-4700
SHaW supports the optimal well-being of all
students by providing the highest quality
compassionate care and exceptional health
and wellness programs.  

 
Women's Center - Student Union (4th Floor)
womenscenter.uconn.edu
860-486-4738
The mission is to educate, advocate, and
provide support services for the achievement
of women’s equity at the university and within
the community at large.

Other Councils

Campus Resources
Student Activities - Student Union (3rd Floor)
studentactivities.uconn.edu
860-486-8151
Student Activities provides programs and
services that engages students in community
involvement and leadership opportunities. 

Dean of Students - Wilbur Cross Building,
Room 203
dos.uconn.edu
860-486-3426
provide a place where students come to work
with staff to identify possible solutions to
challenges they face as they navigate campus
life. We provide support without judgment
and recognize that every student's experience
is unique.

Interfraternity Council (IFC) - IFC is the governing council for 12 fraternities on
campus. Many of the fraternity have or have held membership in the North-
American Interfraternity Conference.

National Pan-Hellenic Council (NPHC) - NPHC is a collaborative organization of
nine historically African American, international Greek lettered fraternities and
sororities, collectively referred to as the "Divine Nine.". UConn NPHC has 2
sororities and 2 fraternities. 

Intercultural Greek Council (IGC) - IGC is the governing council for 10 the
culturally-based fraternities and sororities. Though IGC member organizations
have a focus on cultural awareness, none are culturally exclusive. 

@UConnIFC @UConnNPHC @UConnIGC

http://greeklife.uconn.edu/ifc/
http://greeklife.uconn.edu/ifc/
http://greeklife.uconn.edu/nphc/
http://greeklife.uconn.edu/igc/


Alpha - Α 
Beta - Β

Gamma - Γ
 Delta - Δ 

Epsilon - Ε 
Zeta - Ζ 
Eta - Η 

Theta - Θ
Iota - Ι

 Kappa - Κ
 Lambda - Λ

 Mu - Μ
 Nu - Ν
Xi - Ξ 

Omicron - Ο
 Pi - Π
Rho - Ρ

 Sigma - Σ 
Tau - Τ 

Upsilon - Υ
 Phi - Φ 
Chi - Χ
Psi - Ψ 

Omega - Ω

Gr e e k  A l p h a b e t



Fast Facts of Panhellenic

2,000+
Hours of  Service to
the Greater UConn

community  

3.615
Panhellenic Council

GPA in Fall 2020

The all Sorority GPA has been

higher than the all women's

GPA for a numbers years. 

1,100+
Ambitious women
 contribute to the

community  

Panhellenic is currently the largest student
organization that represents women on campus.

60,000 
dollars raised for

various philanthropies
including HuskyTHON



Council Key Terms
Active Member: A fully initiated, lifelong
sorority member who is active at the collegiate
level

Alumna/ Alumnus: Initiated member(s) who is
no longer in college but is a lifetime member of
the organization. 

Bid: A formal invitation to join a particular
sorority

Potential New Member (PNM): A college
woman who is participating in the Panhellenic
recruitment process

New Member: A person who has accepted a
bid to join a Panhellenic sorority

Primary Recruitment: The Panhellenic
process through which students become
members of fraternities and sororities.

Continuous Open Bidding (COB): The period
in which a sorority that has not met the
Campus Total is able to recruit members.

Quota: The number of women a sorority may
pledge during primary or informal
recruitment.

Campus Total: The allowable chapter size as
determined by Panhellenic

Quota Additions:  A procedure used to help
PNMs, who maximize their options during
recruitment, receive an invitation to
membership

Recruitment Counselor (Rho Gamma): A
neutral member of a Panhellenic sorority
who temporarily disassociates from their
chapter to serve as an unbiased guide
during Panhellenic recruitment

Legacy: The  sister, daughter, or
granddaughter of a fraternity or sorority
member. Each chapter has their own
policies regarding legacies. Being a legacy
does not mean automatic membership into
that chapter but there may be special
considerations to legacies. 

Single Intentional Preference: When a
PNM attends more than one preference
event but limits her membership selections
by not listing all her sorority options on her
MRABA.

Snap Bid: A procedure used at the close of
bid matching to help chapters reach quota
prior to bid distribution.

MRABA (Membership Recruitment
Acceptance Bidding Agreement): A
document that each Potential New Member
completes immediately following the
preference round of parties, ranking her
membership preferences. This is a binding
agreement, stating that the PNM is willing
to accept a bid from any sorority
she lists.



Made up of 26 member organizations, the National Panhellenic Conference is the
world’s largest umbrella organization specifically charged with advancing the
sorority experience. Through its advocacy, NPC seeks to enlist nearly 5 million
sorority women in its efforts to showcase the transformational power of the sorority
experience. 

As values-based organizations, the 26 members of NPC live their missions with their
members providing millions of dollars in philanthropic support to dozens of worthy
causes and pursuing millions of additional hours in community service. From
supporting victims of sexual assault, to leading bystander intervention programs, to
fighting for body-positive campus cultures, sorority women are at the forefront of
solving some of the most pressing challenges facing collegiate women today. 

NPC also supports a national network of collegiate and alumnae Panhellenic
associations that are crucial to nurturing healthy fraternity and sorority
communities. Through its programs and initiatives, NPC encourages the sharing of
information, resources, and best practices to ensure the sorority experience
continues to meet the needs of today’s collegiate women.

NPC Co r e  V a l u e s
Friendship Leadership Knowledge ServiceCommunity Integrity



Circle of Sisterhood
Since the Circle of Sisterhood’s formation in 2010, individual alumnae
and sorority communities on college campuses across North America
have engaged in this global humanitarian effort to remove barriers to
education. This movement by sorority women has impacted girls and
women in 26 countries on four continents.

For too many girls and women around the world, access to quality
education is often limited. Two thirds of all illiterate adults in the world
are women, and not even seven percent of the world’s population has a
college education. Education can equip all of us to challenge many of
the global issues impacting women – poverty, oppression, misogyny,
brutality. Ultimately, more and more educated girls will mean stronger
and healthier villages, communities, and entire countries. And education
will eradicate poverty.

Quality schooling can serve as an emancipator from poverty and lead a
better life for a woman and her family. The Circle of Sisterhood exists
today to help make that better life possible by removing barriers to
education and creating sustainable change for girls and women around
the globe.

As a council, UConn Panhellenic supports Circle of Sisterhood's mission
through educational programming and philanthropic events.  



Panhellenic Council
Primary Recruitment 

UConn Panhellenic sororities participate in

the primary recruitment process held at the

start of the fall semester. The process

consists of four rounds of events that allow

potential new members the opportunity to

learn more about each chapter in the council. 

 

During this process, potential new members

will have the opportunity to ask key questions

about each group and gain a deeper

understanding about what membership in a

sorority means. Disassociated and unbiased

recruitment counselors will be there to

support and guide potential new members

through the process.



PNM Behavioral Contract

Potential New Members must be accepted and enrolled as full-time
students (minimum 12 credits) at the University of Connecticut. Potential
New Members must also attend/complete any and all programming
required by the Center for Fraternity and Sorority Development.
Potential New Members must attend all academic classes and labs during
the Primary Recruitment period for the duration of the class scheduled
time.
Potential New Members will not visit any sorority houses except during
designated Primary Recruitment events.
Potential New Members must attend all events to which they are invited.
Potential New Members must maximize their options during Selections
for Rounds 1, 2, 3 (Scholarship, Philanthropy, & Sisterhood).
Any PNM who does not attend an event without an approved excuse will
be asked to leave the Primary Recruitment process. The Director of
PNMs or VP of Recruitment must approve any emergencies or illness that
may prevent attendance.
Potential New Members must attend the Primary Recruitment events at
the time officially scheduled to them.
Potential New Members may not contact any active sorority members
during Primary Recruitment week. Sorority members may not contact
PNMs.
Sorority members may not make promissory comments or give oral or
written invitations (Bid Promise) to join to any PNMs. Bids are only issued
on Bid Day. PNMs are to contact a Panhellenic Officer or Recruitment
Counselor if a situation like this occurs at any time.
Potential New Members must be respectful to all sorority women, staff,
and other PNMs and may not spread rumors or make disparaging
remarks about chapters, chapter members, or other PNMs.

I, _________________ A POTENTIAL NEW MEMBER (PNM) PARTICIPATING IN
THE UNIVERSITY OF CONNECTICUT PRIMARY RECRUITMENT PROCESS IN 2021,
HEREBY AGREE TO ABIDE BY THE FOLLOWING RULES:



Values (pl. noun):  The principles that guide you in making
decisions about who you are and how you choose to live.

Values are important during the Panhellenic Recruitment process because the
National Panhellenic Council is a values based organization. Each chapter holds
different values that are reflected in their rituals, philanthropy, and obligations of
membership. As a PNM, it is important to have values based conversations while
seriously considering who you are and what you want out of your experiences.

How did you feel leaving this chapter? Excited?
Welcomed? Empowered? Connected? 
Do you feel your values align well with the
values of this chapter?
What is your first impression of this chapter?
Has your initial opinion changed throughout
this experience?
How can you be an asset to this chapter? How
can this chapter be an asset to you?

Be yourself and staying true to your personality, how
you act, and what you wear.
Ask Questions! Don't hesitate to ask members about
obligations of membership or about their own
personal values and how they are involved in the
community outside the chapter.
Have an open mind. This is YOUR opportunity to
meet 9 unique chapters at UConn. Trust the process
and go into each round unbiased with your values in
mind.

During Recruitment: 

Values Based 
Recruitment

Taking notes during the recruitment process will help keeping track of your preferences much
easier when it's time to rank your preferences. As you visit each chapter, keep the following
questions in mind:



Accountability
Achievement
Advancement
Adventure 
Balance
Belonging

Commitment
Community 
Compassion 

Consistency

Courage
Creativity 
Decisiveness

Dependability 

Equity

Change 

Confidence 

Cooperation 

Democracy

Diversity
Education
Efficiency

Independence
Inner harmony 
Integrity 
Involvement 
Knowledge 
Learning 

Motivation

Ethical practice
Fairness
Family 
Flexibility
Friendship
Fun
Happiness
Health
Helpfulness
Honesty
Humor
Inclusiveness

Loyalty

Open-Mindedness
Optimism

Order
Passion
Peace
Personal development
Pleasure 
Positivity
Purpose
Recognition
Reliability 
Respect
Responsibility 
Security
Self-awareness 
Self-actualization 
Service 
Social awareness
Social justice
Spirituality
Teamwork
Tolerance 
Tradition 
Trust
Vision

What are your values? 
As you go though recruitment, consider your values and the values
you are looking for in a sorority.  As you visit chapters, seek to
understand their values and assess if their values and your values
align. Below you will find a short list of values for your consideration.   



Primary Recruitment:

an in-depth look in each day



How could you incorporate what you’re looking for in a
sorority experience into your conversations? How can you
connect these values in conversations with women in the
chapters? What types of values are rooted in your
friendships and community? Using the sheet provided by
your Recruitment Counselor, please list five values that
relate to your expectations.
What qualities do you value most in your closest friends?
What do you want most out of a community experience?

As you talk with your Rho Gamma, think consider these
questions as you prepare for recruitment rounds. 

Panhellenic Recruitment Orientation

During Orientation, you will learn more detailed information about
the recruitment process. In addition, you will meet your Rho Gamma
and the other PNMs in your group. These leaders are current UConn
sorority members that are there throughout the entire recruitment
period to offer you  unbiased guidance and help you through the
process. 

What to wear:
There is no specific dress code for this mandatory
orientation. Wear what makes you comfortable!



Primary Recruitment begins with
Scholarship Day. PNMs will meet
with all 9 chapters and learn
more about their academics and
their  organization. 

Round 1: Scholarship Day

Write down notes about the chapters in between each event.  
Be authentic. Don't be afraid to tell them about yourself.  
Feel free to ask your Rho Gamma questions. They are there to
help. 

Round 2: Philanthropy Day
Philanthropy day is the first day that is
invitation only. If you are invited to visit
chapters, they will present on their local
and/or national philanthropies and service
efforts.  Following the presentation, you'll
have any opportunity to have a discussion
with an active sister in the chapter. 

What does service mean to you ? 
Which philanthropies resonate with you and why? 
Review your notes from Round 1 and  Round 2 before you
enter your preferences

Consider these questions: 

(Virtual)

(Virtual)

What to

wear:

For the first round, we ask that you
wear a casual solid colored shirt.

Dress comfortably since it's virtual!

What to

wear:

For the two round, we suggest wearing
a casual solid colored shirt. Again,
dress comfortably since it's virtual!



Round 4: Preference Day

Round 3: Sisterhood Day
Sisterhood is the third round of recruitment
and is also invitation only. Each chapter’s
events will provide an insight into
sisterhood. You’ll talk with members to gain
a greater perspective of their sisterhood and
how they celebrate their sorority.

As the final day of Primary Recruitment rounds,
conversation is intimate and more serious. You
will have the opportunity to indicate to which
organization you wish to receive a membership
invitation via the MRABA. 

Take notes of the sisterhood qualities you witnessed during this round. 
Ask questions that will give you insight into the unique spirit of their
friendships such as what is your favorite memory in your chapter? or
who has impacted you the most in your chapter?

Reflect on the conversation you had in this round and all the prior rounds.  
Assess the women you've met; these women could be your sorority sisters
so make sure you feel comfortable.  
Discuss any questions or concerns you have before signing the MRABA
with your Rho Gamma

(Virtual)

(In-Person*)

What to

wear:

We suggest wearing a nice
sundress or business casual w/

heels, flats, or wedges.  Again, since
it's virtual, dress comfortably.

What to

wear:

This is the most formal of all the rounds.  
We suggest business casual, jumpsuits,

or cocktail dresses w/ heels or wedges (if
you feel comfortable). Remember
comfort is key. Be true to yourself! 



This is it! Bid Day is the signals the conclusion of the Primary Recruitment
period. You will receive an invitation from a chapter (if you maximized your
options on your MRABA). Your new sisters will likely  host a special
celebration to get to know you better. Due to health and safety concerns, we
recommend that parents, families, and alumni do NOT plan to attend any Bid
Day activities.

Bid Day

Feel free to wear whatever you would be comfortable
wearing for the rest of the day! You are likely to receive

your first piece of sorority paraphernalia!

(In-Person*)

Be open to the new journey!
Don't be afraid to show your excitement and enthusiasm! 
You will be welcomed into a chapter. Just like any other
friendship, you will have to a build relationship with these
women and vice verse. 

Please note: The days indicated as "in-person" are subject to change. The council reserves the
right to change any recruitment day to from in-person to virtual to keep chapter members, PNMs
and the UConn community safe. If that change happens, it will be communicated to PNMs as soon
as possible. 

What to

wear:



a.k.a. MRABA
The document on the next page is the Membership Recruitment Acceptance Binding
Agreement (MRABA). The MRABA is a binding agreement that is effective for one calendar
year. By signing this document, you, as a Potential New Member, agree that you are willing
to accept a bid for membership from any sorority that you rank on the MRABA. 

Please note that if you receive an invitation to membership (a bid) from any sorority that
you ranked on your MRABA, you are bound to that group for one calendar year (September
2021-Primary Recruitment 2022). Most importantly, if you receive a bid from any sorority
that you have listed on your MRABA, and you choose not to accept it, you are ineligible to
participate in Continuous Open Bidding (COB) in Fall 2021 or Spring 2022. 

If you receive invitations to Preference Round, at the conclusion of your last Preference
party, you will make your final selections, ranking the chapters you visited in preferential
order. Once you complete your rankings, you will sign a submit MRABA. Please note that
once the MRABA has been turned in to Panhellenic Council, it cannot be altered or
changed. Before signing the MRABA, we suggest that you thoroughly review your options
below and reflect on your notes from all the recruitment rounds.

Membership Recruitment Acceptance

Binding Agreement

You may choose not to complete the MRABA, thereby withdrawing you from
recruitment. If you choose this option you are eligible to except a bid for membership
from any sorority participating in continuous open bidding. A small number of sororities
may be able to recruit a limited number of women through the COB process after
primary recruitment if their chapter is below the campus total, however this is not
guaranteed.

You may choose to list any sorority whose preference event you attended and from
whom you are willing to except an invitation to membership a bid. Please note that you
should not rank any sorority on your MRABA that you were absolutely not willing to
except a bid for a membership. If you match with a sorority that you listed on your
MRABA it is important to note that you are bound to that sorority for one calendar year
regardless of whether you officially except their invitation for a membership or not.

You may choose to limit your choices to just one sororities whose preference round
event you attended and are willing to except an invitation to membership. You must
understand that if you chose the single intentional preference that you were not
guaranteed to receive a bid for a membership. Only potential new members who
maximize their options and list all the chapters that they attended during the
preference round are guaranteed to receive a bid for a membership during primary
recruitment.

O
P
T
IO
N
S



Membership Recruitment Acceptance Binding Agreement (MRABA). Please read this document carefully. You
should not sign this binding agreement unless you understand it.

Name:                                                              Campus Address: 
Phone Number:                                              PeopleSoft: 

Check one of the following options:
 I want to withdraw from recruitment at this time.

This means I will not join a sorority now, but I am eligible for future opportunities such as continuous open
bidding (COB). Please skip to the bottom and sign on the signature line..

 I will sign this agreement at this time.
Continue completing this form.

By signing this agreement, I understand and agree to the following terms: Initial each statement
____I am willing to accept an invitation to membership (a bid) from any sorority I list on this form.
____I will list the sorority(ies) in my order of preference for receiving a bid.
____I do not have to rank all the sororities that are my remaining choices if I am certain I will not accept a
bid from them and do not see myself as a member of that sorority.
____I understand that should I choose to limit my choices, I might not receive a bid through this
recruitment process.

After submitting this form, I understand: Initial each statement
____ I cannot change my ranking. I also cannot add or delete any sorority.
____If I do not receive a bid from any sorority(ies) I have listed, I understand that I am eligible to join any
sorority through COB if there is an opportunity. I also understand that not all sororities will recruit through
COB.
____If I do receive a bid from a sorority I have listed, and I choose to not accept that bid, I understand that I
am not eligible to join any other sorority on this campus until the start of the next primary recruitment
period.

List in rank order sorority(ies) whose preference event I attended and where I am willing to join:
1st: ____________________________
2nd (if applicable):  ______________________________

By signing this membership recruitment acceptance binding agreement, I agree to accept a bid from any of
the sororities I rank above. I also agree that I will be bound to that bid until the beginning of the next primary
recruitment period on this campus. (Note: Clicking submit on an electronic version of the MRABA denotes a
signature and agreement to the terms listed.)
 
Signature:                                                                       Date: 

 I affirm that I have never been initiated into an NPC sorority. I understand that if I join an NPC sorority and
choose to become an initiated member of that sorority, I am ineligible to join another NPC member
organization, regardless of any circumstances.

This membership recruitment acceptance binding agreement must be filed with the College Panhellenic
within one (1) business day of the above date.

MRABA Preview



Bid promising, also known as an oral bid, is communicating, whether via social media
texting verbally etc., to a potential new member implying that they will receive a bid for a
membership. Been promising is not tolerated by the Panhellenic counsel has no sorority
member should be promising membership. 

A few examples of bid promising include (but are not limited to): 
"XYZ chapter would love to have you."

"Don’t worry, you are already in."
"We/I can’t wait to see you on bid day."

"I can see/want you as my little."
"We can’t wait to see you at the next recruitment round."

If you hear of bid promising or are promised a bid we ask that you complete an Infraction
report with your Rho Gamma or member of the Recruitment Management Team.  In
addition, if at any point you know of someone, either a chapter member, Rho Gamma or a
fellow PNM, who has violated the PNM Bill of Rights,  UCPC Code of Ethics or the
Behavioral Contract, we ask that you submit a Infraction report. This report must be filled
within 30 days of the alleged infraction. These can be filled out by notifying your Rho
Gamma or notifying the closest Panhellenic executive board member or a CFSD staff
member.

HAZING POLICY
Hazing, defined as any activity without reasonable or legitimate educational value expected of
someone for the purpose of initiation, admission into, affiliation with, or as a condition for
continued membership in a group or organization that humiliates, degrades or risks emotional,
psychological, and/or physical harm, regardless of a person’s willingness to participate.

 
PENALTIES
In cases of individual violators, appropriate disciplinary action may be imposed as outlined in the
Responsibilities of Community Life: The Student Code. In cases where organizations have
authorized such conduct, loss of privileges, temporary suspension of registration, or rescission or
termination of registration may be imposed. Such penalties shall be in addition to any penalties
pursuant to the penal law (Public Act Number 88-328) which violator or organization may be
subject.

REPORTING
If you feel you have been hazed or harmed, or you have seen or know of a hazing/harmful
incident, you are encouraged to report the incident using the on-line Hazing Reporting Form at
commnity.uconn.edu/hazing-policy. 

Bid Promising

Anti-Hazing Information



Financial Transparency 
The financial requirements of joining a sorority vary from chapter
to chapter. The main costs associated with becoming a member
at the University of Connecticut consist of membership fees each
semester, one-time new member fees, and miscellaneous fees
specific to each chapter. A breakdown of new member fees will be
available, for each chapter, before recruitment begins.

Many chapters will also have additional fees which could include
purchasing apparel for recruitment, building funds, and badge
fees. In addition to mandatory expenses, there may also be
additional, optional expenses such as Sisterhood Weekend T-
Shirts. 

Students are encouraged to determine how much they will want
to allocate to the expenses at the beginning of each semester. 

We will have the estimated cost of joining for each chapter
available on the website (ucpanhellenic.info) by August 15. 

Payment options, such as forms of payment and payment due
dates, vary from chapter to chapters as well. Some chapters
require full payment at the beginning of each semester while
others have implemented payment plans. It is important to
consider financial obligations associated with joining a sorority.
We encourage you to ask any questions you might have regarding
the potential cost of membership to the Panhellenic Executive
Team.



As a new member of a Panhellenic sorority, your first semester acclimates you to sorority
life and the University of Connecticut. After Bid Day as a new member, you are expected
to attend regular new member meetings until initiation. Each chapter has a different
program designed explicitly for new members. These programs educate you about the
history, tradition, and rituals of your chapter and teach you how to live out chapter values
in everyday settings.

New Member Educators supervise these meetings. New Member Educators are women
elected by the chapter whose responsibility is to guide you through new member
education and initiation. Your chapter may host a new member retreat, which will give
you the opportunity to bond with your new member class. Some chapters will encourage
active members to invite you to eat with them at meals throughout the week, so you can
get to know current members of the chapter. Often, active members will invite you to
attend regular events such as socials, philanthropic event, Panhellenic-sponsored
activities, and community engagement opportunities.

Remember, at the heart of our organizations is academic excellence. Many organizations
offer study hours and opportunities for scholarship. Chapters may also offer tutoring
services. As a new member, make sure to take advantage of academic opportunities your
chapter offers you. It can be easy to get caught up in the social environment of your
chapter; as a new member it should be one of your top priorities to contribute to your
chapter’s academic success. 

What to expect 
as a New Member



DO I NEED TO GO TO ALL OF THE EVENTS LISTED ON MY RECRUITMENT
SCHEDULE?
Yes! The objective of recruitment is for you, as a Potential New Member, to learn as
much as you can about the University of Connecticut Greek community, as well as
each of the chapters so that you can make the best possible decision regarding
membership. If you miss an event to which you were invited to, you are not
maximizing your options, and you could be released from the recruitment process.

WILL ALL PARTICIPANTS RECEIVE A N INVITATION TO A SORORITY AT THE
END OF RECRUITMENT?
Because recruitment is a process of mutual selection, there are many different
outcomes to this process. Participation in Primary Recruitment does NOT
guarantee you an invitation to join a sorority, and it is possible to go through
recruitment and not receive an invitation to a sorority. With that being said, last
year 99 percent of the women participating in Primary Recruitment at the
University of Connecticut matched with a sorority at the end of recruitment week.

IF I PARTICIPATE IN FORMAL RECRUITMENT, AM I OBLIGATED TO JOIN A
SORORITY?
Potential New Members who choose to participate in recruitment are not
obligated to join a sorority. The recruitment process is structured to allow women
interested in sorority membership the opportunity to explore  Panhellenic
sororities and to see if it is the right fit.

WHAT IF I ONLY WANT TO BE IN A CERTAIN SORORITY?
Only wanting to be a member of one specific sorority or only considering a few
sororities can severely limit your options for membership and can lead to
disappointment. Please don’t choose a sorority based on stereotypes or others’
opinions. We encourage you to keep an open mind about the chapters and make a
decision that is right for you.

CAN I GO THROUGH FORMAL RECRUITMENT AS AN UPPERCLASSMAN?
Yes! Most PNMs may be first-year students, but upperclassmen also are
encouraged to register.

WHAT IF I AM GOING TO MISS OR BE LATE FOR AN EVENT DURING PRIMARY
RECRUITMENT?
The Panhellenic Council encourages you to review your class schedule and any
other obligations you may have prior to recruitment week. Alert your Rho Gamma
if you will be late to or absent from an event. Your tardiness or absences must be
approved by a RMT Director or the VP of Recruitment in order to not be dismissed
for recruitment.

IS IT DIFFICULT TO BALANCE SORORITY LIFE AND ACADEMICS?
Time management is key. Many sorority women are able to manage sorority
responsibilities, jobs or internships, academics, and involvement in other campus
organizations. If you are interested in joining a sorority but have concerns about
the time commitment, feel free to ask active members how they balance their time!
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Meet our Chapters



@uconn_axo

Nickname: 
Alpha Chi

National Founding: 
1885

Established at UConn: 
Fall 2014

Chapter Name: 
Kappa Tau
Color(s): 

Scarlet Red & Olive Green
Symbol: 

Golden Lyre
Philanthropy: 

Domestic Violence Awareness
Motto: 

"Together Let Us Seek the Heights"

"For Alpha Chi Omegas, sisterhood and
friendship are one and the same. We recruit
real, genuine women interested in lasting
friendship. Traditions like Big Sister/Little
Sister pairings, our shared ritual, and Alpha Chi
Omega traditions help members create lifelong
friendships and sustain them. Best of all, our
sisterhood extends well beyond the collegiate
experience. We’ve initiated more than 200,000
women over the years…that’s an amazing
network of friends, sisters, and mentors that
will support our UConn chapter for a long, long
time."

Alpha Chi Omega

alphachiuconn.org
Alpha Chi Omega at

 University of Connecticut



AEPhi UConn

Nickname: 
A-E-Phi

National Founding: 
1909

Established at UConn: 
1944; 2007

Chapter Name: 
Alpha Xi
Color(s): 

Green and White
Symbol: 
Columns

Philanthropy: 
The Elizabeth Glaser Pediatric AIDS

Foundation and Sharsheret
Motto: 

"Many Hearts, One Purpose"

The Alpha Xi Chapter of the University of
Connecticut is a collective group of vibrant
and diverse women who strive to uphold
the values of our founders, while
promoting academic excellence,
philanthropy and service, and sisterhood
among each other. The bonds of our
sisterhood are a lifelong commitment and
will surely last beyond your years at
UConn. It is here that you will meet your
best friends for life.

Alpha Epsilon Phi

@aephiuconn aephiuconn.wixsite.com



Alpha Omicron Pi at
the University of

Connecticut

Nickname: 
A-O-Pi

National Founding: 
1897

Established at UConn: 
2016

Chapter Name:
Alpha Xi
Color(s): 
Cardinal
Symbol: 

Infinity Rose
Philanthropy: 

The Arthritis Foundation
Motto: 

"Inspire Ambition"

The values on which AOII was founded help
lead us in the decisions we make and the
behaviors we exhibit in our daily lives. We
are inspired to promote the values of
simplicity, integrity, tolerance, generosity,
personal dignity, and love. To promote our
values we work to better the lives of those
in our community and around us by holding
multiple signature philanthropy events
including Run for the Roses and Strike out
Arthritis which benefit AOII’s philanthropy,
arthritis research and the American Juvenile
Arthritis Organization.

Alpha Omicron Pi

@AOiiUconn uconn.alphaomicronpi.org



Nickname: 
Alpha Phi

National Founding: 
1872

Established at UConn: 
2008

Chapter Name: 
Iota Lambda

Color(s): 
Silver and Bordeaux

Symbol: 
Ivy Leaf

Philanthropy:  
The Alpha Phi Foundation, Cardiac Care

and Research
Motto:

 "Union Hand in Hand"

@alphaphiuconn alphaphiuconn.com
Alpha Phi

UConn

Alpha Phi fosters the qualities of strong
character development that distinguish our
members and our sisterhood, including
compassion, integrity and sincerity. Alpha
Phi encourages you to be the absolute best
version of yourself and inspires you to
conquer difficult challenges. We have high
expectations for ourselves and each other
in every area of our lives, and we push one
another to learn and grow.

Alpha Phi



@uconndz
Delta Zeta at

UConn
uconndz.com

Nickname: 
DZ

National Founding: 
1902

Established at UConn: 
1943; 2017

Chapter Name: 
Gamma Beta

Color(s): 
Rose and Green

Symbol: 
Roman Lamp
Philanthropy: 

Starkey Hearing Foundation
Motto: 

"Walk Truly in the Light of the Flame"

Delta Zeta

Whether it's studying in the library together,
dinner dates at the dinning hall, trips to the
dairy bar, socials, or going to New York during
break, the sisters of DZ are constantly building
strong friendships with one another. Each
week a sister is nominated as the "Spotlight
Sister" where we take the time to appreciate
her hard work and dedication within the
chapter, in the classroom or within the
community. Along with our weekly "Spotlight
Sister", Elliot the turtle is passed each week to
a different sister who has shown diligence
within the chapter. 



gammaphibetauconn.com UConn Gamma
Phi Beta

Nickname: 
Gamma Phi

National Founding: 
1874

Established at UConn: 
2012

Chapter Name: 
Eta Theta
Color(s): 

Brown and Mode
Symbol: 

Crescent Moon
Philanthropy:  

Building Strong Girls through Girls on
the Run
Motto:

 "Founded Upon a Rock"

Gamma Phi Beta is proud of the educational
programming we offer for our members. What
makes Gamma Phi Beta’s educational
programming unique is that all of our
programming is centered on our member
competencies. So, what is a competency? It’s a
description of knowledge, skills or abilities that
a person should be able to demonstrate. And
our member competencies were designed with
one goal in mind: to develop women who are
not only great Gamma Phi Betas, but confident
leaders, active community members and well-
rounded women.

Gamma Phi Beta

@gammaphiuconn



@uconntheta UConn Kappa
Alpha Theta

greeklife.uconn.edu

Nickname: 
Theta

National Founding: 
1870

Established at UConn: 
1942

Chapter Name: 
Gamma Zeta
Nickname: 

Theta
Color(s): 

Black & Gold
Symbol: 

Kite
Philanthropy: 

Court Appointment Special Advocates
(CASA)
Motto: 

"Leading Women"

In establishing Kappa Alpha Theta, our founders
created a women’s fraternity in which they could
learn, grow, support one another, and be part of
something larger than themselves. We, the members
of Gamma Zeta Chapter, are proud to follow in their
footsteps. Our members are athletes and artists,
musicians and mathematicians, dreamers and doers;
we play an active role in campus life. Kappa Alpha
Theta nurtures each member throughout her lifetime,
offering opportunities for intellectual and personal
growth.

Kappa Alpha Theta



Nickname: 
Phi Rho

National Founding: 
1984

Established at UConn: 
2001

Chapter Name: 
Theta

Color(s): 
Wine Red & Silver

Symbol: 
Pyramid & Star
Philanthropy: 

Leukemia & Lymphoma Society; Girl
Scouts of America

Motto: 
"Together We Build The Future"

@uconnphirho
UConn Phi
Sigma Rho

uconn.phisigmarho.org

Everyone experiences tough times, but your
sisters will always be understanding and
supportive. Our members inspire each other
to try harder and do better in all that they
do. Our sisters provide constant support to
one another through both the challenges
and victories. We are forever linked through
our sisterhood, a shared bond that inspires
and encourages each of us to continually
reach our goals.

Phi Sigma Rho



Nickname: 
Pi Phi

National Founding: 
1867

Established at UConn: 
1943

Chapter Name: 
Connecticut Alpha

Color(s): 
Wine & Silver Blue

Symbol: 
Arrow

Philanthropy: 
Literacy (Read. Lead. Achieve.)

Motto: 
"Friends and Leaders for Life"

Pi Beta Phi at
UConn

Pi Beta Phi

The mission of Pi Beta Phi Fraternity for Women is
to promote friendship, develop women of intellect
and integrity, cultivate leadership potential and
enrich lives through community service.
Throughout its history, Pi Beta Phi has helped
young women develop meaningful relationships
while reaching their personal potential through
leadership opportunities. Pi Beta Phi offers
programs that provide a variety of services and
benefits to its members, including a lifetime of
sisterhood, personal development, philanthropic
service, leadership opportunities, mentor
relationships.

@uconnpiphi uconn.pibetaphi.org



Contact Us
President

ucpanhellenicpres@gmail.com
 

Executive Vice President 
ucpanhellenicvp@gmail.com

 
VP of Standards

ucpanhellenicstandards@gmail.com
 

VP of Finance
ucpanhellenicvpfinance@gmail.com

 
VP of Member Development 

ucpanhellenicvpmemdev@gmail.com
 

VP of Risk Management 
ucpannhellenicvprisk@gmail.com

 
VP of Public Relations

ucpanhellenicvppr@gmail.com
 

VP of Recruitment 
ucpanhellenicvprecruitment@gmail.com

 
VP of Communications 

uconnpannhelleniccouncil@gmail.com



To register for recruitment, visit
www.ucpanhellenic.info/recruitment

 
Follow us on Instagram: @ucpanhellenic

Like us on Facebook: UConn Panhellenic Council


